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The Wolf of Wall Street
Introduction
The 2013 award-nominated movie "The Wolf of Wall Street," directed by Martin Scorsese and starring actor Leonardo DiCaprio, shows the life of Jordan Belfort, the notorious stockbroker who turned to be a lawbreaker. The movie, described by the significant character Jordan Belfort, starts by demonstrating the stockbroker's immoral rise to progress and success, trailed by his increased involvement in illegal activities and lastly his arrest (Belfort, 2011).  In 1989 he established Stratton Oakmont, a low brokerage business firm that utilized scrappy practices regularly disapproved off in the business to gain success rapidly. 
Belfort, the ethical agent of the film, is capable of recognizing good and evil, and subsequently can be considered responsible for his activities. Jordan Belfort's guiding principle value was to profit and get more extravagant, an idea that stretched out to his company turning into the corporation’s core value also (Belfort, 2011). Different circumstances making individual moral issues are available all through the account of the stockbroker's life. A portion of these ethical issues have outcomes that contradict Belfort's qualities. "The Wolf of Wall Street" illustrates the rise and fall of the notorious Jordan Belfort by explaining his nature of unethical leadership and behavior, his financial devotion, extreme use of drugs, women objectifying, and conmanship.
Body
Movie Analysis
I liked the movie’s plot because it shows up issues about leadership style and the behavior of 'followers,' just as moral issues. The portrayal of Belfort shows that he speaks to people about the alluring leadership, somebody who expresses a vision of his company's future and persuading his workers to get tied with it. I disliked the depiction of Belfort which is considered not to be a good one since he is the ethical agent in the movie (Bram & Putra, 2019). Belfort can differentiate among good and evil, which means he can be considered responsible for his actions and accused of immoral ones. When settling on decisions, Belfort has rights and duties since he is an ethical agent equipped with the intensity of choice. In spite of being talented in recognizing good acts from corrupt ones, just as being conceded immense picking capacities, Belfort's ideal option is the unethical result. Ethical conduct is required in a company since employees are probably going to view their employing company as the authentic wellspring of good and bad inside the business condition. 
As an outcome, moral conduct will be characterized, utilizing the association as the judge of what is ethically right. Ethics is defined as the sorts of value qualities and morals a person or society finds alluring or appropriate. Ethics is to a huge extent of personal experience as individuals will have various understandings about what could be adequate or not what could guide their own decisions (Bram & Putra, 2019). Public groups, for example, religions and other social classes, tend to have comparable sentiments on what is pleasing or unsavory, shaping social thoughts of ethical values or morals.
Ethical nature of Jordan Belfort’s Business ethics
As seen in the movie, Jordan Belfort lacks critical ethical values and codes. It is portrayed he was once a humble person, and the money he gained on Wall Street changed him into a deviant person. In the beginning of the movie, Jordan Belfort is said to be a married man with a wife whom he cherishes and explains that he felt like a letdown when his job was wiped out after he decided to pick up his business permit (Belfort, 2011). Everything was considered as a push before Jordan slid down the slope of life anarchy. There were few explanations behind how Belfort ended up in the position that he, ostensibly, appeared to be glad until it was a point of no return. One main reason for Jordan Belfort's ruin could be an imperfection in his moral thinking, the process that was pursued to help in deciding among ethical and unethical behaviors. It's arguable that Belfort, sooner or later, regressed from a certain advanced stag back to the initial. It happened when Jordan encountered Mark Hanna (Bram & Putra, 2019). Jordan Belfort originated from the city suburbs, where he had a family and simple life and met Hanna, who was a city living and wealthy broker who has been rewarded for being a drunkard, drug abuser, and a womanizer. In a moment, Jordan's reality slammed around him and got into the new world possibilities.
His downfall was attributable to the direct ethics in business and leadership. The behavioral theories center on the conduct of people and the necessary leadership form that resulted in ethical behavior. The ethical theories concentrate on taking a look at the conduct or behavior of a leader. In the wake of meeting Hanna, Jordan Belfort was offered a unique look on how to become an effective organizational leader (Kogan, 2018). This particular meeting happened after working with his mentor at the company and who demeaned him. Jordan was given a false image of what a fruitful manager world looked like from the beginning; after Hanna displayed that the reward for been unethical was riches, power, and influence. The look at the movie, however, superbly shows such a significant amount of the experience towards the review. 
Jordan was doing numerous things, including being dishonest and extremely deviant, yet taking a look at the ethical theories displayed that each end has a starting that explains everything (Kogan, 2018). For this situation, one possible meeting could have led to a change in his entire life. The connection of morals to the movie can be intriguing. It fascinates me to perceive how ethical theories tend to tie towards Hollywood situations and films. Jordan is continually poised with choices that are unethical and corrupt too.
One of Jordan Belfort's best characteristics was able to persuade his brokers into being as well as could be expected to be. In a progression of fantastic presentations, he would rile up his young representatives through expressions of certainty and non-verbal communication that had everybody captivated (Kogan, 2018). His non-verbal communication ran from bouncing all over, hitting the dance floor with others and striking and microphone against his head. In the cooperation of eye to eye communication, he focused on the four critical components of speech, which are voice quality, style, word choice, and adaptation. With a savage and empathetic voice quality, Jordan Belfort had the option to associate with his workers viably and echo a sound that influenced the audience's experience positively (Scorsese et al, 2014). The style where he conveyed confidence caught the minds of his persistent brokers. He lectured useful wisdom like, “Are you behind on your credit card bills? Good, pick up the phone and start dialing” (Scorsese et al, 2014).
Belfort's drug use was unethical because he believed in the duty to care for the body, which meant that we should seek to promote its liveliness, strength, and courage. Before being cultivated with cocaine and hookers as the way to accomplishment in Wall Street, Jordan Belfort exhibited certain favorable circumstances of positive business interchanges one of which relates to the adequacy of comparing with clients via phone (Kogan, 2018). Particularly for stockbrokers, discussing via telephone is crucial when attempting to offer stock to a potential financial investor. 
Jordan Belfort starts his process with a potential customer by stating his name, where he was from, and what he brought to the table. This is a technique for picking up the trust of a client that he doesn't have the foggiest idea. Besides, he connected with the client with a hopeful frame of mind and expressed how the stock could influence the person in question in the ideal way that could be available (Scorsese et al, 2014). By giving the client, just the fruitful parts of the organization will quickly guide the customer into accepting what Jordan brought to the table. When the stock is sold, Jordan pleasantly thanks to the client and invites them to a never-ending relationship that ought to be valuable for the two.
As budding Organizational Behavior theorists, we are prompted to apply Organizational behavior standards to our assessment of the rise and fall of Belfort. In light of my observational discoveries of the Belfort’ company, I concluded that irresponsible leadership and management was the underlying driver of the company’s ruination (Scorsese et al, 2014). Had I had the chance to assess this company preceding its implosion, I would have made a few proposals concerning auxiliary, authoritative, and social changes. Earlier into the film, the audience is introduced to an assortment of Jordan's addictions, which include medications, sex, and, in particular, money. Classifying Jordan's inspiration demonstrated to be a necessary undertaking, as McClelland's Theory of Needs, especially the urgent need for power, characterized Jordan's desire (Scorsese et al, 2014). One could contend that his need for accomplishment consequently built up his need for control. As he rose through the positions of other stockbrokers, his inspiration moved from becoming a fruitful protections dealer to becoming the unrivaled best securities broker. This inspiration drove him to build up a Machiavellian-esque character, whereby he considered workers and customers as machine gear-pieces in the Ponzi-scheme.
A case of this can be found in two occurrences; the first is with the clients he centers around. At the point when the brokerage previously opened, he gave out specific content to the workers to utilize when on the phone with other potential clients, however not without showing its viability (Scorsese et al, 2014). In this particular scene, Jordan cold pitched client, who he esteemed as rich, and kept on presenting the deceitful script, thus controlled the client into buying a stock that he knew nothing about. Such influence genuinely shows the manipulative idea of Jordan Belfort and is additionally featured in an unethical model. One can perceive how Jordan controlled his representatives with his management style. He chose to lead through example. On account of Jordan, he just demanded that their representatives live outside their means and take the necessary steps to concentrate on shallow and worldly belongings exclusively. This is apparent in the Public Offering monolog conveyed by him preceding Steve Madden’s arrival (Scorsese et al, 2014). He asked his workers to focus on "huge tits" and "$10,000 suits and watches. Now, workers were not intrigued by whether the necessary means were moral; but instead, how they could satisfy Jordan's hopes.
Ethical conduct is required in a company since workers are probably going to see their utilizing associations as the genuine wellspring of good and bad inside the business condition. As a result, moral conduct will be characterized, utilizing the association as the referee of what is ethically right." However, his employees were aggressively occupied in such a degree that they didn't understand how they were related in morally illegal activities. They would pursue each progression Jordan and different pioneers would take. He pounded home his point by expressing, “if you say that I'm materialistic, go work for McDonald's." (Scorsese et al, 2014). By influencing his workers to live outside their means, it empowered him to motivate them to do their duties more enthusiastically and keep working savagely to keep up their way of life. Eventually, one could see the natural blemishes with his overseeing style. This type of management style was not one of brotherhood and worker fulfilment (Scorsese et al, 2014). Jordan’s management style was utilized to encourage his desire and to control his workers into feeling they were helping themselves, instead of exclusively profiting him.
Because of the manipulative nature of Jordan, he had the option to convince his workers that they were producers of their predetermination and that through his mastery, they could eventually live the "rich life." (Scorsese et al, 2014). Along these lines, workers joined Stratton and assumed vast amounts of debt to buy cars, garments, and so on to carry on with this luxurious way of life advanced by Jordan. Because of this, the workers were caught. They could proceed to work and carry on with a real existence they couldn't manage, or default on the credits they had considered taking out. Shockingly, because of their absence of instruction and involvement in the business, they were said to be unaware. Scorsese suggests that in the penny stock scene when Jordan discusses the thought processes in jumping on the telephone. He is very much aware of his misfits' monetary situation, yet does not do anything to stop it (Scorsese et al, 2014). According to the workers, they were profiting and living the desired American dream; in all actuality, it was the check from Jordan that kept all of them afloat.
Stratton Oakmont's organizational culture additionally assumed a significant duty in the consistent improvement of the organization. A robust ethical culture is whereby workers hold similar fundamental convictions and qualities towards their separate associations (Scorsese et al, 2014). A healthy culture that connects with workers and changes their perspective on work will carry extreme measures of advantages to the association. Workers with high, center self-assessments have confidence in their inward worth and work capacity. 
These workers would have higher employment fulfillment since they were almost certainly pulled in to a strenuous activity with their aspiration. More grounded companies with valuable societies regularly have a solid feeling of solidarity and vision inside the organization. In the movie, he makes a point to encourage the workers with remunerations. He energizes his workers by rewarding them with a great festival after they accomplished another objective (Scorsese et al, 2014).  For example, during the start of this movie, Jordan sets up a party with individual dwarfs, ladies, and entertainment highlights. Not only did this particular party go about as a reward for his workers, the party filled in as an approach to restore the peculiar character of Jordan Belfort.
This party stressed the dependability and commitment of the workers inside the organization. During the party, Jordan’s secretary consented to shave her head for a sum of  $10,000. The secretary shaved her head since she required the $10,000 for plastic medical procedures (Septiyani, 2015). All through the scene, the lady is grasping the cash as her head is unevenly shaved. This scene represents how viable authority can upgrade the presentation and occupation fulfillment of the subordinates through inspiration. Jordan Belfort appreciated the way toward convincing workers, from inquiry to trust. His definitive objective was to control his workers with preeminent power. In this scene, the lady communicates how fulfilled she is with her job (Septiyani, 2015). This job fulfillment gives her the boldness to settle on the choice to shave her head. At last, her choice depends on her confidence and has trust in Jordan and the organization.
The movie creates issues about the male-biased, hyper-male, and bullying way of life inside the firm of Belfort. In this domain, men become frightened to uncover their 'shortcomings' and doing so provides others with the chance to reprimand them. The character of Jordan did not just affect the conduct of his workers but also his own lifestyle (Septiyani, 2015). Jordan's character additionally formed worker impressions of themselves. Workers deemed themselves substantially more significant in the new office areas than they felt when they worked in the garage. He had the option to change the workers’ impression of self-esteem by changing representatives from average sales reps to possible CEO's. He told his workers their diligent work would lead to claims of their financier organizations under his direction. 
Furthermore, he had his workers suit up to change their impression of their employments. He even allowed tailors into the workplace (Septiyani, 2015). Belfort and every other male actor in the movie treated ladies as sex objects and the female actors were depicted as being very complicit in the productive life process. The upsetting idea of such a vision was enhanced by how ethical scholarly and journalistic research proposes that such practices are quite reasonable, for example, with customer financial accounts being involved in lap dancing clubs.
Solution
Integrity solution to Jordan’s unethical behavior is observing the proper ethical conduct and behavior based transparency as the right decision to do business and for the purposes of financial performance. Jordan would have overseen transparent business practices and embraced responsiveness in addressing unethical issues and view the performance metrics of his workers.
Conclusion
To sum up, it is clear that Jordan Belfort’s manipulative management style affected the workers, just as its way of life. Jordan had an option to show people how work was done and train the workers to portray his example (Scorsese et al, 2014). Workers were directed into living extravagant lives and were encouraged that money was the response to life issues. Such rich ways of life drove workers to end up becoming dependent on their occupations, which filled them with unwavering desires to live as Jordan Belfort did.
 At last, his manipulative administration style led to numerous immoral activities,  and unlawful ramifications which led to the end of his company, Stratton Oakmont. Generally speaking, along these lines, while the movie talks about pleasant excitement, it additionally raises concerns about the corporate world of investment banking. Movies, at their best, can be both arts and entertainment. They can give knowledge into the human experience and the real idea of the whole society (Scorsese et al, 2014). Movies like the Wolf of Wall Street tend to set in corporate settings that provide experiences into real life, and in this manner, it speaks to credible information to examine the audience’s intuition.
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